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RETIREMENT PLAN 
St. Thomas offers a generous retirement contribution of 9.4% of your annual salary after one year of employment . 

TUITION REMISSION PROGRAMS  
Several tuition benefits are available to you and your dependents, including up to 100% tuition remission for you after 1 
year of service, and up to 100% tuition remission for your spouse and/or dependents after 3 years of service.  

WORK/LIFE BALANCE  
We understand that a healthy work-life balance is essential to employee satisfaction and productivity. In support, St. 



 

 

HEALTH SAVINGS ACCOUNT (HSA)  
If you enroll in Plan 2, you are eligible to open a health savings account (HSA). This benefit allows you to set aside 
pretax dollars for eligible health, dental, and vision expenses. St. Thomas contributes up to $ 250 for single coverage 
and $500 for family cover age annually.  

NICE HEALTHCARE 
Nice Healthcare is the clinic that comes to you and provides unlimited virtual and in -home visits with clinicians.  
Services are available to you and your family members at no cost  and include primary care, mental health, phys ical 
therapy, and prescriptions.  Learn more about Nice Healthcare . 

VISION  
The plan through EyeMed provides a benefit for exams, glasses and contacts and a national provider network.  
 
DENTAL  
St. Thomas’s dental plans offer comprehensive coverage and a national network through Delta Dental. The Enhanced 
Plan provides  a no deductible option, orthodontia for dependents, and a $1,500 annual benefit.   The Basic Plan 
provides a low deductible, $1,000 annual benefit option a t a lower bi -weekly premium cost.  
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